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Retirement Benefits 
The Company offers four benefit plans that help 
you plan and save for your financial security after 
your retirement: 

 The Pacific Gas and Electric Company 
Retirement Plan 

 The PG&E Corporation Retirement Savings 
Plan 

 The Pacific Gas and Electric Company Health 
Care Plan for Retirees and Surviving 
Dependents 

 The Pacific Gas and Electric Company Postretirement Life Insurance 
The Retirement Plan is a “defined benefit” plan, which means eligible participants receive a fixed monthly 
pension benefit that is based on a defined formula. A detailed summary description of the PG&E Retirement Plan 
is included in this section. 

Important 

The Pacific Gas and Electric Retirement Plan will be introducing a new pension benefit formula effective 
January 1, 2013. Once plan design changes have been approved, the Retirement Plan section on this Handbook 
will be updated to reflect these changes. 

The Retirement Savings Plan, sometimes referred to as the 401(k) plan, is a “defined contribution” plan, which 
means eligible participants receive a benefit based on contributions made to the Plan. A participant’s benefit 
varies with the amount of personal and Company contributions made to the Plan as well as investment gains and 
losses on these contributions. Please refer to “Retirement Savings Plan” on page 348.Summary information 
about this Retirement Savings Plan (RSP) is also included in a separate Summary Plan Description (SPD): The 
PG&E Corporation Retirement Savings Plan Summary Plan Description. This SPD and other reference documents 
are available to you online on the website of the Plan recordkeeper, Fidelity Investments, at www.401k.com or in 
the Benefit Plan Documents section of the PG&E@Work intranet. 

The Health Care Plan for Retirees and Surviving Dependents provides medical, mental health/substance abuse 
treatment and prescription drug coverage for eligible retirees and their spouses/registered domestic partners 
and/or dependents. A detailed summary description of the Retiree Medical Plan is included in this section. 
Additional information is available in the Summary of Benefits Handbook for Retirees and Surviving Spouses in 
the Benefit Plan Documents section of the PG&E@Work intranet. 

The Postretirement Life Insurance Plan provides eligible retirees with a specific amount of life insurance 
coverage. Additional information is available in the “Benefits at a Glance” section of this handbook as well as the 
Summary of Benefits Handbook for Retirees and Surviving Spouses in the Benefit Plan Documents section of the 
PG&E@Work intranet. 

The Company also makes contributions towards your future Social Security retirement benefits. These 
contributions are in addition to the deductions for Social Security taxes taken out of your paycheck. 

You should plan carefully for your financial security after you retire. In addition to Social Security and the two 
retirement income plans available through the Company, your individual savings are a vital component in 
ensuring the lifestyle you desire when you retire. You may want to consult with a financial planner to develop an 
individual savings plan that is most appropriate for your future needs. 

“Company” Defined 

Throughout this section, unless 
otherwise stated, reference to 
“Company” or “PG&E” means Pacific 
Gas and Electric Company. The plans 
and benefits described in this section 
are also applicable to employees of 
PG&E Corporation and its designated 
subsidiaries, but only to the extent that 
such entities are participating employers 
with respect to the described plans or 
programs and such employees meet the 
eligibility requirements of the plans or 
programs. 
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Additional Information 

In addition to the information in this section, there is also important information about your benefits in other 
parts of this Handbook. Be sure to review the About this Handbook section, the Benefits at a -Glance section, the 
What If… section, and the Rules, Regulations & Administrative Information section. 
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Retirement Plan 
The Pacific Gas and Electric Company Retirement Plan provides eligible 
participants with a fixed monthly benefit that offers a source of steady income 
during retirement. It’s important for you to understand how the Plan works and 
what kind of income you can expect from it so that you can begin planning for 
your retirement now. Your own savings, plus the benefits available to you from 
the Retirement Plan and Social Security, all contribute to your future financial 
status. 

Plan Documents and Administration 

The plan document for The Pacific Gas and Electric Company Retirement Plan contains the detailed provisions of 
the Plan. If a conflict exists between this Plan document and the portions of this Summary of Benefit Handbook 
or any other communications or documents, the terms of the Plan document shall govern the operation of the 
Plan. 

The Employee Benefit Committee of PG&E Corporation is the Plan Administrator and has the discretionary 
authority to interpret and construe the terms of the Plan, to resolve any conflicts or discrepancies between 
documents and to establish rules that are necessary or desirable for the administration of the Plan. 

Ready to Retire? 

You must request a Retirement Package in writing at least 90 days before the date on which you want to retire. 
Your completed paperwork must be received by the HR Service Center at least 30 days prior to your retirement 
date. If you have questions about initiating your retirement request, you can send an e-mail to the HR Service 
Center at HRBenefitsQuestions@exchange.pge.com, or you can contact the HR Service Center at 415-973-4357 
or toll-free at 800-788-2363. See “Payment Options” on page 341 for more information. 

Be sure to notify your supervisor of your retirement so your last paycheck will be processed in a timely manner. 

If you are divorced, you may need to obtain a Qualified Domestic Relations Order (QDRO) to divide your pension 
benefit with a former spouse. See “If You Get Divorced” on page 344 for more information, including important 
details about submitting your retirement paperwork if you are divorced but do not have a QDRO. 

Retirement Plan at a Glance 
When you retire, the Retirement Plan will pay you a monthly income based on your years and months of credited 
service and your pay. The benefit does not increase with inflation or otherwise over time; it is a fixed monthly 
amount for your lifetime. You may also elect a pension payment option which will continue payments to your 
spouse or another named beneficiary after your death. 

Some other Retirement Plan highlights include: 

 Participation in the Retirement Plan begins on your first day with the Company; there is no waiting period to 
begin earning a benefit. See the Retirement Benefits section’s “Participating in the Plan” and “Credited 
Service” for information regarding employees of PG&E Corporation and its designated subsidiaries. 

 You have a vested right to your Retirement Plan benefits at age 55 or after five years of service with the 
Company. 

 Your pension is based on your final 36 months of salary and years of credited service. 

 You may retire as early as age 55 but the benefits will be reduced for early retirement unless you have enough 
credited service to qualify for an unreduced pension. 
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 If you retire before age 65 and have at least 35 years of credited service, there will be no reduction in your 
monthly pension benefit for early retirement. 

 Once you submit your completed retirement paperwork, any elections you have made with respect to those 
benefits are irrevocable, except as noted in the “Changing You Election” subsection. 

 In the event of your death while you are employed, the Retirement Plan may provide a pension for your 
spouse or another beneficiary you designate. 

Participating in the Plan 
You are eligible to participate in the Retirement Plan if you are employed by: 

 Pacific Gas and Electric Company or any other company, association or credit union designated by the Board 
of Directors of Pacific Gas and Electric Company or any subsidiary or affiliate of PG&E Corporation designated 
by the Chief Executive Officer of PG&E Corporation to participate in the Retirement Plan. 

 PG&E Corporation or its designated subsidiaries on or after April 1, 2007 or were a direct transfer from Pacific 
Gas and Electric Company to PG&E Corporation (or one of its covered affiliates) before April 1, 2007. See 
“Credited Service” on page 336 for important information on how your benefit is calculated. 

Automatic Participation 

Your participation in the Retirement Plan is automatic. You begin accumulating service credit for Retirement Plan 
benefits based on your eligibility date in the Plan. Generally, this means you earn service credit beginning on your 
first day at work. See “Credited Service” on page 336 for important information on how credited service is 
determined. 

You are not eligible to participate in the Retirement Plan if you are a contract or agency worker, or a hiring hall 
employee. 

How the Retirement Plan Works 
Benefits under the Retirement Plan are based on a formula that assumes you will retire at age 65. You may, of 
course, continue working beyond age 65. The actual amount you receive from the Retirement Plan will vary 
depending on when you choose to retire, your age when benefits begin, your average basic monthly salary for 
your final 36 months of service, your length of credited service, and any joint pension election you choose. See 
“Your Pension Benefit” on page 335 for additional information. 

Estimates of Your Pension Benefit 

You have a right to know the amount of your vested monthly benefit in the PG&E Retirement Plan. To assist you 
in understanding your pension benefit, you may use the Pension Estimator which is located in the Retirement 
Plan (Pension) section of the PG&E@Work intranet site to calculate your estimated monthly benefit based on 
information and assumptions that you enter. 

You may also request a pension estimate by sending an e-mail to the HR Service Center at 
HRBenefitsQuestions@exchange.pge.com, or you can contact the HR Service Center at 415-973-4357 or toll-free 
at 800-788-2363. If you are seriously considering retirement in the near future, you must notify the HR Service 
Center in writing at least 90 days before your proposed retirement date. 

Pension estimates — whether performed by you or by the HR Service Center — are not binding and are subject to 
final review of payroll and employment data, as well as applicable Plan provisions. If a mistake is made, you will 
be paid the correct amount, even if that amount is less than the estimated amount. 
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Your Pension Benefit 
Your monthly benefit from the Retirement Plan is based on the following formula: 

 

Average Basic Monthly 
Salary 

× Your years and 
months of Credited 
Service 

× 1.7%  = Basic Monthly 
Pension Benefit 

 

The following chart illustrates the calculation of benefits for a hypothetical employee age 65 who retires on  
July 1, 2010, with 30 years of credited service. The terms “average basic monthly salary” and “credited service” 
are defined after the chart. 

Year Number of 
Months 

 Monthly Salary   

2007 6 × $4,500 = $27,000 

2008 12 × $4,700 = 56,400 

2009 12 × $4,900 = 58,800 

2010 6 × $5,100 = 30,600 

     $172,800/36 (mos.) = $4,800 
average basic monthly salary for final 36 

consecutive months of service 
 

$4,800 × 30 years × 1.7% = $2,448 

(Average Basic 
Monthly Salary)  (Years/Months of 

Credited Service)    (Basic Monthly Pension 
Benefit) 

 

Average Basic Monthly Salary 

Your “average basic monthly salary” is defined as the average of your basic monthly salary for your final 36 
consecutive months of service. “Monthly salary” is your monthly rate of pay adjusted to reflect nuclear premium 
payments, if any, but excluding payments from the Long-Term Disability Plan and all other bonuses, premiums, 
special allowances, overtime pay, or any other payments. Your monthly rate of pay is not prorated if you work a 
part-time schedule; the full time equivalent rate of pay is used for benefit calculation purposes. In addition, under 
Internal Revenue Code §401(a)(17), your annual salary which is taken into account under the Retirement Plan 
may not exceed a specific amount that is adjusted for inflation each year. 

 If you retire as of January 1, 2010 — your average basic monthly salary is calculated by using the average of 
your basic monthly pay for the period beginning January 1, 2007, up through December 31, 2009. 

 If you retire with less than 36 months of credited service — your average basic monthly salary is calculated by 
using your basic monthly pay for your consecutive months of service before your retirement date. 

 If you have a break in service and retire with less than 36 months of credited service during your final service 
period — your average basic monthly salary is calculated by using your basic monthly pay for your consecutive 
months of service before your final retirement date plus your basic monthly pay for your consecutive months 
of service prior to your break in service. 

 If you retire from Long-Term Disability (LTD) — your average basic monthly salary is the greater of: 

 the average for the final 36 consecutive months of active service (or the basic monthly salary for the last 
month of active service for those receiving LTD benefits on January 1, 1988, or earlier), or 

 your LTD benefit for the month before your retirement date. 



Retirement Benefits 

336 Benefits Effective January 1, 2013 
 For eligible management, administrative and technical employees 

Credited Service 
Generally, all eligible employees begin to earn service credit under the Plan upon employment. 

All employees of PG&E Corporation or its designated subsidiaries hired on or after April 1, 2007, will begin 
accruing credited service on their hire date. Employees who transferred to PG&E Corporation or a covered affiliate 
from the Utility prior to April 1, 2007 continued accruing service as an employee of PG&E Corporation or the 
covered affiliates. Employees who did not transfer from the Utility and were directly hired by PG&E Corporation 
before April 1, 2007, began accruing credited service under the Plan on April 1, 2007. 

Credited Service After 1975 

You are given service credit for all periods of continuous employment with the Company, including periods when: 

 you are on an authorized leave; 

 you remain employed and are entitled to receive sick leave pay or benefits from the Company’s Long-Term 
Disability Plan, Workers Compensation, or the Supplemental Benefits for Industrial Injury Plan; PG&E 
Corporation’s Disability Plans or State Disability Insurance Plan; 

 you are on qualified military service (as long as your re-employment rights are protected by law); 

 you are laid off for lack of work for less than 12 continuous months and had less than five years of credited 
service; or 

 you are laid off for lack of work for less than 24 continuous months and had more than five years of credited 
service. 

Your credited service will end as of the earliest date on which you quit, retire or are discharged, or the date of your 
death. In addition, your credited service will end as of the first anniversary of the start of any period during which 
you are absent for any other reason and not earning credited service. 

Credited Service Before 1976 

Credited service prior to January 1, 1976, is calculated under the terms of the Retirement Plan in effect at that 
time. That is, if you joined the Retirement Plan when you first became eligible and were a regular employee who 
had completed one year of service, your credited service started with your employment date. If you did not join 
when you were first eligible and you did not take advantage of the one-time opportunity to “buy back” time in 
1981, your credited service started with the date you joined the Retirement Plan. 

Credited Service for Part-Time or Intermittent Employees After 1990 

All credited service earned while you are a part-time or intermittent employee after December 31, 1990, will be 
prorated based on the ratio of actual straight-time hours worked in the calendar year to the full-time equivalent 
hours (2080). 

A representative of the HR Service Center can help you calculate your total service credits under these rules. For 
information about how breaks in service affect Retirement Plan benefits, see “Breaks in Service” on page 337. 

Credited Service for Part-Time or Intermittent Employees Before 1991 

If you became a part-time employee prior to 1991 and have had continuous part-time service since that time, all 
credited service you earned as a part-time or intermittent employee prior to January 1, 1991, will be considered 
full-time service. All credited service earned as a part-time or intermittent employee after December 31, 2000, 
will be prorated based on the ratio of actual straight-time hours worked in the calendar year to the full-time 
equivalent hours (2080). 

A representative of the HR Service Center can help you calculate your total service credits under these rules. For 
information about how breaks in service affect Retirement Plan benefits, see “Breaks in Service” on page 337. 
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Credited Service Upon Re-Employment 

If you stop working for the Company and are later rehired, you may be eligible to receive credit for your past 
service, provided you have not started to receive your pension benefit. Whether your past service is counted 
depends upon the following: 

 the amount of credited service you had before you left the Company; 

 how much time passed before you were rehired; 

 when your termination and rehire took place; and 

 if you were a member of the Retirement Plan before 1972, whether or not you withdrew your contributions to 
the Retirement Plan. 

Generally, you will not have a break in service if you return to work within 12 months after your service ends. In 
this case, your service will be considered continuous and will include the time you were not working for the 
Company. However, calculation of a break in service may be determined under different rules, depending on 
when the break occurred. See “Breaks in Service” on page 337 for important information on credited service. 

If you left the Company due to termination or retirement, began receiving your pension benefit, and are later 
rehired, you will begin to accrue a new pension benefit from the date of rehire. Your prior service will not be 
recognized for pension benefit purposes, nor will your first pension and any subsequent pensions be combined 
when you retire again 

Breaks in Service 
If you do not meet the following requirements, your service before the break is not included in calculating 
credited service for the Retirement Plan. 

Breaks in Service Beginning: 
On or After January 1, 1989 
If you had five or more years of credited service, your credited service before the break will be counted. If you had 
less than five years of credited service, your years of credited service will be counted if the period of the break 
was less than your credited service before the break. 

On or After January 1, 1985, But Before January 1, 1989 
If you had ten or more years of credited service, your credited service before the break will be counted. If you had 
less than ten years of credited service, your credited service before the break will not be counted if the period of 
break in service was equal to or exceeded the greater of: 
 five years, or 

 the period of credited service before your break in service. 

On or After January 1, 1976, But Before January 1, 1985 
If you had ten or more years of credited service, your credited service before the break will be counted. If you had 
less than ten years of credited service, your years of credited service before the break will be counted if the period 
of the break was less than your credited service before the break in service. 

In addition, the restoration of your past service credit will depend on whether or not you withdrew your 
contributions to the Retirement Plan when you left the Company. 

Before January 1, 1976 
A “five-five-five” rule was in effect before January 1, 1976. Under this rule, upon either your death or retirement, 
your past service is counted if you: 

 had at least five years of prior credited service, 

 were rehired within five years of the date that your service ended, and 

 worked at least five years after you were rehired. 



Retirement Benefits 

338 Benefits Effective January 1, 2013 
 For eligible management, administrative and technical employees 

Loss or Reduction of Benefits 
There are certain circumstances under which your Retirement Plan benefits may be lost or reduced. These 
circumstances include the following: 

 If you terminate employment with the Company prior to age 55 and before earning five years of credited 
service, you will lose your right to receive Retirement Plan benefits. 

 If you elect to receive your Retirement Plan benefits in the form of a Single Life Pension, Retirement Plan 
payments will stop at your death. A continuing pension will not be paid to your spouse or any other person 
after your death. 

 If your spouse or beneficiary qualifies for a pre-retirement survivor’s pension, the amount of this benefit will be 
reduced if your spouse or beneficiary is more than ten years younger than you. 

 If you contributed to the Retirement Plan before 1973 and withdrew your contributions and interest when your 
employment terminated, any annuity or pension to which you are entitled will be reduced. 

When Benefits Are Payable 
You must submit a Pension Elections Form to the HR Service Center in order to commence your pension benefit. 
Please note that if you delay the start of payments from the Retirement Plan, your pension benefit may increase. 
You should consider consulting a financial advisor before electing to start your pension payments. 

Benefits from the Retirement Plan are available under each of the following circumstances: 

 Normal Retirement 

 Normal retirement refers to retirement at age 65. Your normal retirement date is the first day of the 
month after your 65th birthday. 

 Early Retirement 

 Early retirement refers to retirement between the ages of 55 and 65. You can elect early retirement as of 
the first day of any month after your 55th birthday. There is no minimum service requirement for early 
retirement. The shorter your service, the less you will receive from the Retirement Plan. 

 Deferred Retirement 

 Deferred retirement refers to retirement after your normal retirement date. If you work past your normal 
retirement date, you will continue to accrue credited service toward your pension benefit from the 
Retirement Plan. Your pension may also be actuarially increased to reflect the start of pension benefits 
following normal retirement age. Except as required under minimum distribution rules, you can’t begin to 
receive your pension benefit while you are working, even if you work past your normal retirement date. You 
may elect to begin payment of your pension benefit when you actually retire. 

 If you retire but choose to defer payment of your pension benefit to a later date, your pension may also be 
actuarially increased to reflect the start of pension benefits following your retirement age. You may elect to 
begin payment of your pension benefit at any time after your retirement date except as required under 
minimum distribution rules. 

 See “Minimum Distributions” under “When Benefits Are Payable” on page 338 for important information 
that may apply to certain deferred retirements. 

 Death Benefit 

 If you are at least age 55 or have five or more years of credited service and your death occurs before your 
retirement, your spouse or your designated beneficiary is entitled to a benefit from the Retirement Plan 
(refer to “If You Die Before You Retire” on page 344). 
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 Termination Before Age 55 

 If you leave the Company before age 55 with at least five years of credited service under the Retirement 
Plan, you are entitled to a future benefit from the Retirement Plan. You may elect to begin receiving your 
Retirement Plan benefit on the first day of any month after reaching age 55. Please note that if you are 
subject to reductions for early retirement and choose to delay the commencement of payments from the 
Retirement Plan, your pension benefit payments may increase. However, your Retirement Plan benefit 
payments must begin no later than April 1 of the year after you reach age 7012. See “Minimum 
Distributions” under “When Benefits Are Payable” on page 338 for additional information. 

 As a participant who terminated employment before age 55 with a vested benefit from the Retirement 
Plan, you are NOT considered a retiree of the Company and thus are ineligible for any other benefits that 
may be applicable to participants who are retirees as defined under the provisions of the Retirement Plan. 

 If you terminate employment before age 55 with a vested benefit you must request a Retirement Package 
in writing at least 90 days before the date on which you want to begin your pension benefit. Your 
completed paperwork must be received by the HR Service Center at least 30 days prior to your pension 
benefit commencement date. Once you have submitted your completed paperwork, all of your elections, 
other than your payment option, are irrevocable, except as provided under “Changing Your Election” on 
page 343. 

 Minimum Distributions 

 Federal law imposes a minimum benefit amount that you must receive each year. This requirement 
typically applies if your first benefit payment begins after age 7012. The purpose of the law is to make sure 
individuals entitled to receive a benefit actually receive it during their lifetime. If you remain employed with 
the Company past age 7012, you will not be subject to minimum distributions until your actual retirement 
date (subject to changes in tax law). 

 If you are subject to the minimum distribution requirements, the Benefits Department will calculate the 
amount of your benefit that will satisfy the minimum distribution requirement for the Retirement Plan. If 
you participate in other plans, including the RSP or any personal IRAs, the minimum distribution 
requirements for those plans or retirement accounts must be satisfied independently of the requirements 
for this Plan. 

Early Retirement Benefits 
You can elect early retirement on the first day of any month after your 55th birthday and before your normal 
retirement date. You must contact the HR Service Center in writing at least 90 days before the date on which you 
want to retire. If you elect early retirement, your monthly pension benefit may be reduced to reflect the longer 
period of time you are likely to be receiving a pension. The amount of this reduction will depend on your years of 
service and your age when benefits begin, as shown in the following chart. 

These reductions assume that your pension starts on the first of the month after your birthday. If you leave the 
Company or retire early but delay receiving pension payments, the reduction percentage will depend on your age 
when pension benefits actually start. Therefore, your monthly pension benefit may increase with delayed 
commencement of your pension payments. 

For example, if you retire at age 55 with 20 years of service: 

Payment 
Commencement: 

Single Life Annuity Payable on 
Your Normal Retirement Date 
(age 65 ) 

Reduction 
Percentage (per 
chart) 

Pension Benefit Amount as a 
Single Life Annuity 

Age 55 $1,000 per month 26% $740 per month 

$1,000-($1,000 × .26) = $740 

Delayed to age 60 $1,000 per month 6% $940 per month 

$1,000-($1,000 × .06) = $940 

Delayed to age 62 $1,000 per month 0% $1,000 per month 

Delayed to age 65 $1,000 per month 0% $1,000 per month 
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Reduction Percentage 

Reduction in Your Pension if Your Credited Service Is… Age 

Less Than 15 
Years 

15 to 24 Years 25 to 29 Years 30 to 34 Years 35 Years or 
More 

64 3% — — — — 

63 6% — — — — 

62 9% — — — — 

61 12% 3% 3% — — 

60 15% 6% 6% — — 

59 18% 10% 9% 6% — 

58 21% 14% 12% 9% — 

57 24% 18% 15% 12% — 

56 27% 22% 18% 15% — 

55 30% 26% 21% 18% — 
 

Note: Reduction factors are based on age in years and months prior to your normal retirement age (age 65). 
Although only ages as of your birth date are shown on this chart, the reduction factors change with each 
additional month of age after age 55. 

For example, if an employee with less than 15 years of service retired at age 55, the reduction factor would be 30 
percent. Each month of age past 55 will decrease the reduction factor. For example, at age 55 years and four 
months, the reduction factor would be 29 percent, and so on. While reduction factors change for each month of 
age between birth dates, they do not change for additional months or years of credited service until you move 
into a new service band, as illustrated in the table. For example, if you are age 55 and four months with 16 years 
of service, the factors are the same as for someone at age 55 and four months with 23 years of service. 

Deferred Retirement Benefits 
You have the right to continue working past your normal retirement age (age 65) as long as you are able to 
perform the essential functions of your position, with or without accommodation. 

 You will continue to accrue service credit toward your pension benefit from the Retirement Plan if you decide 
to work beyond your normal retirement date, but you cannot begin receiving benefits as long as you are still 
working. You may elect to begin payment of your pension benefit when you actually retire. See “When 
Benefits Are Payable” on page 338 for additional information. 

 If you elect deferred retirement or to defer receiving your pension benefit after you have retired, your monthly 
pension benefit may be eligible for actuarial adjustment to reflect the shorter period of time you are likely to 
be receiving a pension. The amount of this increase will depend on how much additional pension benefit you 
earn with each year of service after age 65 relative to the applicable actuarial adjustment for these years. 

See “Minimum Distributions” under “When Benefits Are Payable” on page 338 for additional information. 
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Mandatory Distributions 
If you have a vested benefit from the Retirement Plan and the lump sum present value of your pension benefit is 
less than $5,000 as of the date you leave the Company or retire, you may elect to receive a single cash payment 
shortly after your employment ends or elect to roll over the distribution to a tax-deferred plan. You will receive a 
written explanation about rollover options prior to receiving your distribution from the Retirement Plan. 

If you do not make an election and the lump sum present value of your pension benefit is: 

 Less than $1,000, you will automatically receive a single cash payment shortly after your employment ends. 

 Greater than $1,000 but less than $5,000, the distribution will be paid as a direct rollover to an individual 
retirement account selected by the Company. 

Payment Options 
There are a number of Retirement Plan joint payment options from which you may choose when you retire. Your 
elections are made on your Pension Elections Form. To help you make the best decision for your needs, the HR 
Service Center will provide you with an estimate of the pension amounts you would receive each month under the 
various payment options available from the Retirement Plan. 

In order to comply with ERISA requirements and to allow for administrative processing, your completed Pension 
Elections Form and supporting documents must be returned to the HR Service Center at least 30 days in advance 
of your first pension check. If your completed paperwork is not received on time (at least 30 days before your 
requested retirement date), your pension benefit will be recalculated to start the first of the month following the 
end of the 30-day period. For example, if your requested pension benefit date is May 1, 2013, and your 
completed paperwork is received on April 10, 2013, your new pension benefit date will be recalculated for 
June 1, 2013. The Retirement Plan does not allow retroactive payments. 

If you are: 

 divorced or divorcing, see “If You Get Divorced” on page 344 for more information, including important details 
about submitting your retirement paperwork if you do not have a QDRO. 

 unmarried at the time you retire, or at the time you begin receiving payments from the Retirement Plan, you 
will automatically receive a Single Life Pension, with no provision for continuing payments to a survivor, unless 
you elect otherwise on the Pension Elections Form. 

 married at the time you retire or at the time you begin receiving payments from the Retirement Plan, federal 
law requires that you be paid at least a 50 percent joint pension (a “Marital Pension”). If you elect continued 
payments of less than 50 percent for your spouse, both you and your spouse must sign the Pension Elections 
Form, and your spouse’s signature must be witnessed by a Notary Public. 

Single Life Pension 
You may elect to receive your pension based on your own life expectancy only and not provide any payments to a 
survivor. If you are married, your spouse must consent to this election in writing. If you choose to provide no 
continuing pension for your spouse, both you and your spouse must sign the Pension Elections Form, and your 
spouse’s signature must be witnessed by a Notary Public. 

Joint Pension 
If you want to provide a continuing pension to someone in the event of your death, you may elect a “joint 
pension.” You may designate anyone as your “joint pensioner.” Your own pension benefit will be reduced so that 
up to 100 percent of this reduced amount can be continued to your joint pensioner in the event of your death. The 
amount your pension is reduced depends on your age and the age of your joint pensioner, as well as the 
percentage of your pension benefit that you elect to be continued to your joint pensioner. 
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Under a joint pension, your pension benefit will be calculated according to the Retirement Plan formula and then 
reduced by an actuarial factor. This reduction is necessary because payments are guaranteed for two people and 
are likely to be paid for a longer period of time. The amount of the reduction is determined by an actuarial factor 
based on your age and the age of your joint pensioner on your pension commencement date. 

Here’s an example: 

Example of 50 Percent Joint Pension 

 Employee is age 65; joint pensioner is age 62 

 Basic monthly pension is $2,448 

 Employee elects a 50 percent joint pension 

Because the joint pensioner is younger, the joint pensioner is expected to live longer. It’s also likely that payments 
would be made over a longer period of time since pension benefits under this option will continue throughout the 
joint pensioner’s lifetime and not end with the pensioner’s death. So the monthly pension is reduced, in this case, 
using a factor of .947. 

.947 × $2,448 = $2,318.26 

In other words, the reduced monthly pension is $2,318.26. In the event that the pensioner dies first, the joint 
pensioner would receive a lifetime continuing income of half this amount, or $1,159.13 per month. 

$2,318.26 × 50% = $1,159.13 

Joint pensions are available at 25 percent, 50 percent (the default Marital Pension for married employees), 75 
percent and 100 percent of the pensioner’s reduced monthly pension. You may elect any one of these joint 
pension options with any person you wish, subject to certain limits if your joint pensioner is more than 10 years 
younger than you are (for example, if you choose your child or grandchild as joint pensioner, the options higher 
than 50 percent may not be available for you to elect). If you are married and you elect continued payments of 
less than 50 percent for your spouse, both you and your spouse must sign the Pension Elections Form, and your 
spouse’s signature must be witnessed by a Notary Public. 

Special Joint Pension (“Pop-Up”) 

You may also elect a “special joint pension” which will allow your reduced monthly pension to increase or “pop 
up” to the full amount, as if you had never elected a joint pension, if your joint pensioner dies before you. 
However, your basic monthly pension benefit amount will be further reduced to reflect this additional benefit. 

Past Employee Contributions to the Retirement Plan 
This provision applies only to employees who were employed before 1973. If you made contributions to the 
Retirement Plan and have a vested benefit, you have the option at your retirement or termination of employment 
to withdraw these contributions, plus interest, or leave them in the Retirement Plan. 

 If you leave your contributions in the Retirement Plan, you will receive the full pension to which you are 
entitled. 

 If you withdraw your contributions, the pension you receive will be reduced by the actuarial value of the 
contributions withdrawn. 

Tax Implications 

Please note that although the Retirement Plan rules allow you to withdraw an amount equal to your contributions 
plus accrued interest, tax laws no longer allow you to consider the portion of the refund equal to your 
contributions as non-taxable. Be sure you are aware of the tax implications before you request a refund of 
contributions from the Retirement Plan; you may wish to consult a tax advisor before doing so. 



Retirement Benefits 

Benefits Effective January 1, 2013 343 
For eligible management, administrative and technical employees 

Changing Your Election 
Once you elect a payment option, you may change your election up to 30 days before your pension date. In order 
to do so, you must complete a new Pension Elections Form and have it notarized. If you have submitted more 
than one Pension Elections Form, your pension benefit will be based on the most recently submitted correctly 
completed Pension Elections Form as of 30 days prior to your pension date. 

Once you have submitted your completed paperwork and the 30th day prior to your pension date has passed, all 
of your elections are irrevocable. For instance, if you are receiving a pension benefit and your spouse dies before 
you do, your pension amount will not be increased unless you elected the special joint pension with your spouse. 
Your joint pension may not be transferred to another person, even if you remarry. 

Different rules apply if you elect a joint pension and either you or your joint pensioner dies before Retirement 
Plan payments begin. If your joint pensioner dies before your payments begin, the election you made on your 
Pension Elections Form will be ineffective and you will receive a Single Life Pension benefit. 

What Happens… 

If You Leave the Company Before You Are Eligible to Retire 
If you leave the Company with at least five years of credited service but before the first day of the month after 
your 55th birthday, you have a vested pension benefit from the Retirement Plan. This means that you are 
guaranteed a pension benefit from the Retirement Plan when you reach retirement age. You can elect to begin 
receiving your pension benefit from the Retirement Plan at any time on or after the first day of the month 
following your 55th birthday. Your pension benefit will be calculated the same as for normal retirement and 
reduced, if applicable, using the appropriate early retirement reduction factor. You may also elect a joint pension, 
as described in Payment Options. 

If you leave the Company but delay receiving pension payments, the reduction percentage or actuarial 
adjustment percentage will depend on your age when pension benefits actually start. Therefore, your monthly 
pension benefit may increase if you choose to delay commencement of your pension payments (refer to the 
example under Early Retirement). However, benefit payments must begin no later than April 1 of the year after 
you reach age 7012. 

It is your responsibility to notify the HR Service Center in writing at least 90 days prior to the date on which you 
want your vested pension benefits to become payable. The Plan does not allow retroactive payments. 

See “When Benefits Are Payable” on page 338 for important information on payment provisions. 

If You Transfer to or from a Union Classification 
Under the Pacific Gas and Electric Company Retirement Plan, different benefit provisions apply to union-
represented employees (Part 2 of the Retirement Plan) than apply to Management and Administrative & 
Technical employees (covered under Part 1 of the Retirement Plan). If you transfer to a union classification or if 
you have transferred from a union classification and you have accrued credited service under both Part I and Part 
2 of the Plan, your pension benefit will be the larger of: 

 The amount resulting from calculating all credited service under the new classification, or 

 The benefit amount for credited service calculated in a union classification added to the amount calculated 
under a non-union position. The amount for each portion of the benefit will be calculated using pay and all 
other benefit provisions and reduction factors applicable to the part of the Plan in which credited service was 
earned — including but not limited to factors for age, early retirement, joint pension, marital pension, and the 
election of an alternative spouse’s pension. 
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If You Get Divorced 
Under current California law, certain Company-provided employee benefits which you earn while married are 
community property and, thus, can be divided between you and your ex-spouse by court order in a divorce 
proceeding. 

The Retirement Plan is a pension plan which is governed by the Employee Retirement Income Security Act of 
1974 (ERISA). Under ERISA, Retirement Plan benefits may not be divided between the parties in a divorce except 
through a Qualified Domestic Relations Order (QDRO). 

A QDRO is a judgment, decree or order which relates to the provision of child support, alimony or marital property 
rights to an alternate payee (including a spouse, former spouse, child or other dependents). It creates or 
recognizes the existence of an alternate payee’s rights. The QDRO also assigns to an alternate payee the right to 
receive all or a portion of the benefits payable to a participant under a plan. 

For detailed information regarding how divorce affects your Retirement Plan benefits, a copy of “Divorce Manual: 
A Guide For Benefits In the Event of a Divorce”, or a sample QDRO, you can visit the Retirement Plan (Pension) 
section of the PG&E@Work intranet site or you can call the HR Service Center at 415-973-4357 or 
800-788-2363. 

If you are ready to retire or begin your pension and your divorce is final but you have not yet received a file-
endorsed QDRO, you should submit your otherwise completed paperwork by the deadline for your desired 
pension date. Your pension payments will accrue monthly and be held back until PG&E receives the file-endorsed 
QDRO, at which point the accrued amount in accordance with the file-endorsed QDRO will be released to you with 
your first regular monthly pension payment. If you have submitted otherwise complete retirement paperwork, 
your retirement date and the commencement of retiree medical, life insurance, and other retirement benefits, if 
applicable, will not be affected by the lack of a QDRO at the time you wish to retire. 

If You Die Before You Retire 
The Retirement Plan may provide a pension benefit for your spouse or a 
designated beneficiary if your death occurs before you retire. If eligible, 
the amount of your Pre-Retirement Survivor’s Pension benefit will 
depend on your age, years of credited service and employment status at 
the time of your death. 

Pre-Retirement Survivor’s Pension A 

If you are an employee earning credited service under the Retirement 
Plan and: 

 you are age 55 or older when your death occurs, or 

 your age plus years of credited service total to 70 or more, 

your survivor is entitled to a pension benefit equal to 50 percent of the basic pension you would have received 
had you elected retirement as of the first day of the month after your death. There is no reduction for early 
retirement. However, pension benefits will be reduced if your survivor is more than ten years younger than you. 
Your survivor’s pension benefit will be reduced by 120 of one percent for each full month that your survivor is more 
than ten years younger than you. However, if your survivor is your spouse, the total reduction cannot result in a 
smaller pension benefit than what your spouse would have received under a 50 percent joint pension with 
applicable early retirement reductions. 

The Survivor’s Pension A is payable on the first day of the month after your death and continues for the life of 
your surviving spouse or beneficiary. 

Secondary Beneficiary 

You must complete a Pre-Retirement 
Beneficiary Designation Form if you 
wish to name a secondary or non-
spouse/contingent beneficiary for your 
Retirement Plan benefit in the event you 
die before you retire. Contact the HR 
Service Center or visit the PG&E@Work 
intranet site to obtain this form. 
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Pre-Retirement Survivor’s Pension B 

If you have at least five years of credited service when your death occurs, and if your survivor does not qualify for 
Survivor’s Pension A, your survivor will be entitled to a pension benefit calculated under the formula for Survivor’s 
Pension B. 

For an Active Employee Who Dies Before Age 55 
Your survivor will be entitled to a 50 percent joint pension. This benefit will be calculated as if you had terminated 
employment on the date of your death. 

Your survivor can elect to begin receiving this benefit on the first day of the month after you would have reached 
age 55. 

For a Former Employee Who Dies Before Age 55 
Your survivor’s benefit will be calculated as if you had survived until age 55 and elected a 50 percent joint 
pension. Your survivor can elect to begin receiving this benefit on the first day of the month after you would have 
reached age 55. 

For a Former Employee Who Dies at Age 55 or Older 
Provided you have not yet begun receiving pension payments from the Plan, your survivor’s benefit will be equal 
to the 50 percent joint pension that would have been payable to your joint pensioner, had you made such an 
election as of the first of the month following your death. The benefit is effective the first day of the month 
following the month in which your death occurs. 

If You Die Within 30 Days of Your Retirement Date 

If your death occurs within 30 days of your retirement date and: 

 You are married and have submitted completed retirement paperwork to PG&E electing a joint pension with 
your spouse, your spouse will receive the greater of the joint pension you have elected or the Pre-Retirement 
Survivor’s Pension, described above. 

 You are not married and have elected a joint pension with someone who is not on your Pre-Retirement 
Beneficiary Designation Form, or if you are married and have elected a joint pension with someone other than 
your spouse, your joint pensioner will receive the joint pension percentage that you elected. 

 You are single and you have elected a joint pension with your pre-retirement beneficiary, your beneficiary will 
receive the greater of the joint pension you have elected or the Pre-Retirement Survivor’s pension. If you have 
elected someone other than your pre-retirement beneficiary to be your joint pensioner, your named joint 
pensioner will receive the joint pension percentage you elected. 

Claims and Appeals 

Claims for Benefits 

To receive a benefit from the Plan, you generally must complete a Pension Elections Form and provide any 
additional information needed to process your request and withhold taxes. If your request for a benefit is denied, 
in whole or in part, you have the right to appeal that decision. 

Appealing Benefit Claims 

If you believe you have been denied a benefit to which you may be entitled under the provisions of the Retirement 
Plan, you may appeal your claim to the Benefits Department within at least 60 days following receipt of a 
notification of an adverse benefit determination by writing to: 

Pacific Gas and Electric Company 
Benefits Department 
Retirement Plan Appeals 
1850 Gateway Boulevard, 7th Floor 
Concord, CA 94520 
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No special form or format is required in submitting a written appeal; you may submit written comments, 
documents, records, and other information relating to your claim. You may also request, free of charge, access to, 
or copies of, all documents, records, and other information relevant to your claim for benefits. The review will 
take into account all comments, documents, records, and other information submitted by you relating to your 
claim, without regard to whether such information was submitted or considered at the initial benefit 
determination. Please note, however, that it is the obligation of the Benefits Department to administer the Plan 
fairly, consistently, and in accordance with the provisions of the Plan. 

If the Benefits Department denies your claim, you will receive written notice of the denial within 90 days of 
receipt of the initial claim unless, due to special circumstances, an additional 90 days is required. Such 
notification will set forth: 

 the specific reason(s) for the denial of the claim; 

 a reference to the Plan provisions which apply to the denial; 

 a description of any additional material or information necessary for a participant or beneficiary to perfect the 
claim and an explanation of why such material or information is necessary; 

 a description of the Plan’s review procedures and the time limits applicable to such procedures; and 

 a statement of the participant’s or beneficiary’s right to bring a civil action under section 502(a) of ERISA 
following an adverse benefit determination on review. 

If you are not satisfied with the Benefit Department’s decision, you may then submit a written appeal for review 
(within 60 days of receiving the Benefits Department’s notice of denial) to the Employee Benefit Appeals 
Committee (EBAC), the final adjudicator in the appeals process, stating the reasons for your appeal and enclosing 
all documentation and any additional information to support your appeal. 

Send your appeal to: 

Pacific Gas and Electric Company 
Benefits Department 
EBAC Appeals 
1850 Gateway Boulevard, 7th Floor 
Concord, CA 94520 

You will receive a final ruling from EBAC within 60 days of EBAC’s receipt of your appeal unless, due to special 
circumstances, EBAC requires additional time to respond, up to another 60 days. 

If EBAC denies your appeal, you will receive a written response which will include: 

 the specific reason(s) for the denial of the claim; 

 a reference to the specific Plan provision(s) on which the denial is based; 

 a statement that you are entitled to receive, upon request and free of charge, reasonable access to, and 
copies of, all documents, records and other information relevant to your claim for benefits; and 

 a statement of your right to bring a civil action under section 502(a) of ERISA. 
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The Pension Benefit Guaranty Corporation 
For added security, the Company pays premiums to the Pension Benefit Guaranty Corporation (PBGC) to insure 
certain benefits under the Retirement Plan if that plan should terminate. Generally, if a plan should terminate, 
the PBGC guarantees most vested normal pension benefits, as well as certain disability and survivor pensions. 
The PBGC does not guarantee all types of benefits under covered plans, and the benefit protection is subject to 
certain limitations. 

Basically, the PBGC insures vested benefits at the level in effect when the Plan terminates. However, if benefits 
have been increased in the five years immediately before the Plan terminates, certain restrictions may apply to 
the amounts guaranteed. In addition, there is a ceiling on the monthly amount guaranteed by the PBGC. 

For more details about PBGC insurance, contact: 

Pension Benefit Guaranty Corporation 
Insurance Operations Department 
P.O. Box 19153 
Washington, DC 20036-9153 
800-400-7242 
www.pbgc.gov 

or 

Pacific Gas and Electric Company 
Benefits Department 
1850 Gateway Boulevard, 7th Floor 
Concord, CA 94520 
415-973-4357 or 800-788-2363 
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Retirement Savings Plan 
Detailed information about the Retirement Savings Plan (RSP) is included in a 
separate Summary Plan Description (SPD): The PG&E Corporation 
Retirement Savings Plan Summary Plan Description. The recordkeeper for the 
Plan, Fidelity Investments, will send you a copy of the Plan’s SPD when you 
first become eligible to participate in the Plan. You may request a copy at any 
time by calling and speaking with a Fidelity Participant Services 
Representative at: 877-PGE-401K (877-743-4015). Alternatively, you may 
download a copy from Fidelity’s website, NetBenefitsSM, at www.401k.com or 
from the Benefit Plan Documents section of the PG&E@Work intranet. 



Retirement Benefits 

Benefits Effective January 1, 2013 349 
For eligible management, administrative and technical employees 

Financial Engines® 
When you participate in the Retirement Savings Plan (RSP), the Company 
provides you access to Financial Engines — an unbiased, independent 
advisory firm offering RSP participants support and assistance in making 
investment decisions. Financial Engines is an online investment advice tool 
that is accessible through the Fidelity website (www.401k.com). All of the 
advice is independent, objective and customized to your life and your 
investments. Your RSP account balances are pre-loaded into Financial 
Engines for your convenience. 

Two types of assistance are provided by Financial Engines: 

 On-line advice 

 Professional management 

On-Line Advice 

There is no cost to you for using On-Line Advice since the Company pays the full cost of this service. You can 
access On-Line Advice through Fidelity NetBenefitsSM at www.401k.com by selecting the Financial Engines link. 

Financial Engines’ On-Line Advice service is an internet-based interactive service that can help you: 

 Build an investment strategy; 

 Get advice on which investments to select in the RSP; and 

 Monitor your account over time. 

Professional Management 
You have the option to enroll in Financial Engines’ Professional Management. If you enroll in Professional 
Management, for a fee paid by you, you are retaining Financial Engines as your own investment advisor. 

As your investment advisor, Financial Engines will: 

 Create a retirement savings strategy for your Plan investments; 

 Professionally manage your account for you, including directing Fidelity to carry out investment transactions 
on your behalf; and 

 Provide you with quarterly progress reports. 

Fees for Professional Management will be deducted quarterly from your Plan account based on the assets in your 
account that are under professional management. Please read about applicable fees at 
www.financialengines.com/forpge. 

For more information about retaining Financial Engines as your investment advisor, including fees for the 
Professional Management service, please contact Fidelity’s RSP Service Center by calling 877-PGE-401K 
(877-743-4015), or visit www.financialengines.com/forpge. 

More detail about both types of assistance available through Financial Engines is included in The PG&E 
Corporation Retirement Savings Plan Summary Plan Description. 

Financial Engines is a registered trademark of Financial Engines, Inc. All advisory services are provided by 
Financial Engines Advisors L.L.C., a federally registered investment adviser. Financial Engines is not affiliated with 
Fidelity Investments Institutional Services Company, Inc.; Pacific Gas and Electric Company or PG&E Corporation; 
or their respective affiliates. Financial Engines is solely responsible for the information and services it provides. 
Fidelity and PG&E Corporation disclaim any liability arising from your use of this information. 
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Retiree Medical Coverage 
Upon retirement, you may choose to continue medical coverage under the 
PG&E Retiree Medical Plan if you meet the eligibility requirements. In general, 
the dependents you cover as an employee will also continue to be eligible to 
be covered under your retiree plan. 

You must complete the Retiree Medical Election Form and return it to the HR 
Service Center at least 30 days before your retirement date, even if you are 
electing to delay your pension. If the form is not received by the HR Service 
Center on time, your medical coverage will be cancelled as of your retirement 
date. If your coverage is cancelled, you must wait until the next Open 
Enrollment period to re-enroll in a PG&E-sponsored retiree medical plan. 

If you do not want to continue your PG&E-sponsored medical coverage, you 
may elect to decline Retiree Medical Plan coverage. However, if you decline 
coverage, you can re-enroll only during an Open Enrollment period. 

If Your Coverage Is Cancelled or You Decline Coverage 

To enroll during Open Enrollment, you must call the HR Service Center by September 1 to notify the Center of your 
intent to re-enroll for the upcoming calendar year. 

Your Medical Plan Options 
Medical plan options change from time to time. For retirees, some of the plans offered may be different than the 
plans available to active employees. Medicare eligibility affects PG&E medical plan eligibility for both employees 
and retirees. 

When you become eligible for Medicare, you will be given the opportunity to change medical plans. Whether you 
change plans at that time or STAY in the same plan, Medicare will become the primary payer and PG&E will 
become the secondary payer. This means that your monthly contributions will change. As a retiree covered under 
a PG&E medical plan, you will automatically receive Medicare information before you turn 65. You will also 
automatically receive Medicare information before your covered spouse or domestic partner turns 65. In addition, 
when you and/or your covered spouse or domestic partner enroll in Medicare and provide documentation of such 
enrollment to PG&E, you will receive a monthly credit toward the cost of Medicare premiums for each Medicare 
enrollee covered in a PG&E-sponsored medical plan. 

Eligibility 
You may participate in the PG&E Retiree Medical Plan only if you are a Retiree as defined under the PG&E 
Retiree Medical Plan and you meet the eligibility criteria stated below. There is no retiree dental or vision 
coverage. 
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For PG&E Employees 

If you are a PG&E employee, you are eligible for Retiree Medical Plan coverage if you: 

 attain age 55 prior to your termination or retirement from the Company; 

 are eligible for early or normal retirement benefits under the terms of the PG&E Retirement Plan as of the 
date of your termination or retirement; and 

 you satisfy the applicable Service Requirements outlined below. 

Service Requirements 

If you are a Management or A&T employee hired before January 1, 2004, there is no service requirement. You 
must simply meet the first two requirements shown above. 

If you are a Management or A&T employee who was hired on or after January 1, 2004, you must satisfy the first 
two requirements above and have a minimum of 10 years of Service under the PG&E Retirement Plan. 

For PG&E Corporation Employees 

Eligibility for PG&E Corporation employees and employees of any subsidiary of PG&E Corporation that is a 
participating employer under the Retirement Plan are as follows: 

If you terminated employment before April 1, 2007: 

PG&E Corporation and PG&E Corporation subsidiary employees who were not earning service credit under the 
Retirement Plan and who terminated employment before April 1, 2007, are not eligible for Retiree Medical Plan 
benefits. See “Eligibility and Credited Service” in the Retirement Plan section of the 2008 Summary of Benefits 
Handbook for Management and Administrative & Technical Employees for more information. 

If you were hired before January 1, 2004, and you terminate employment after April 1, 2007: 

You are eligible for Retiree Medical Plan coverage if you: 

 attain age 55 prior to your termination or retirement from the Company. 

If you were hired after January 1, 2004, and you terminate employment after April 1, 2007: 

You are eligible for Retiree Medical Plan coverage if you: 

 attain age 55 prior to your termination or retirement from the Company; 

 are eligible for early or normal retirement benefits under the terms of the PG&E Retirement Plan as of your 
termination or retirement; and 

 have a minimum of 10 years of Service with the Company. 

Which Service Counts 

Periods of employment with PG&E Corporation and a PG&E Corporation subsidiary (including the Company) count 
towards your years of Service requirement unless a Break in Service occurs. Periods of employment before a 
Break in Service are disregarded. A Break in Service occurs 12 months after termination of employment if during 
such 12-month period you do not work for PG&E Corporation or one of its subsidiaries. 

Individuals Who Terminate Employment Before Age 55 

You are not considered a Retiree of the Company (or of a participating employer) and you are not eligible for 
Retiree Medical Plan benefits or Postretirement Life Insurance benefits if you leave the Company before age 55, 
even if you have five or more years of Credited Service under the PG&E Retirement Plan when you leave the 
Company (or any participating employer). Although you may be entitled to a future benefit from the Retirement 
Plan, you are not eligible for any other benefits such as Retiree Medical or Postretirement Life Insurance. 
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Surviving Dependents 
Surviving Dependents (spouses, domestic partners, and/or eligible dependent children) of an employee or retiree 
of the Company (or participating employer) are eligible for continued medical plan coverage if they were enrolled 
in a PG&E-sponsored medical plan at the time of the employee’s or retiree’s death, as long as they are not 
covered under another group plan, other than Medicare. Surviving Dependent children must also continue to 
meet the eligibility required for dependent children. 
Surviving Dependents who get married or register a domestic partnership are no longer eligible to be covered 
under a PG&E-sponsored medical plan, even if the new spouse/domestic partner has no other medical coverage. 
If you get married or register a domestic partnership, please notify the HR Service Center immediately to avoid 
penalties. 

Changing Your Coverage 
Each fall, you will have the opportunity to make changes during the Open Enrollment period. In addition, the 
same change-in-status events that trigger mid-year enrollment changes for active employees — such as marriage, 
divorce, birth of a child, dependent reaching the limiting age, death of a dependent, moving out of a medical 
plan’s SERVICE AREA, etc. — will also apply to you as a retiree. However, you must be currently enrolled in a PG&E-
sponsored medical plan to be eligible to request a benefit change due to a change-in-status event. 

Re-enrolling After Cancelling Coverage 
All retirees who cancel medical plan coverage on or after January 1, 2003, are allowed to re-enroll in a Company-
sponsored medical plan during any subsequent Open Enrollment period. During the time you have waived 
coverage, events which would otherwise be change-in-status events will not apply to you and you must wait for 
Open Enrollment to re-enroll. You must notify the HR Service Center of your intent to consider rejoining a medical 
plan by September 1 to request an Open Enrollment package for the upcoming calendar year. If you are not 
enrolled in a PG&E-sponsored retiree medical plan, you will not receive enrollment materials automatically. 
Notification received after September 1 will be deferred to the following year’s Open Enrollment period. 

Retirees who dropped or had never enrolled in a PG&E-sponsored retiree medical plan prior to January 1, 2003, 
are not eligible to re-enroll for Company-sponsored medical plan coverage. Surviving Dependents who cancel 
medical plan coverage are not eligible to enroll in a PG&E-sponsored medical plan again at any time in the future. 

Cost of Retiree Medical Coverage 
The cost of coverage for PG&E’s self-funded plans available to retirees (the Anthem Blue Cross plans and Kaiser 
Exclusive Provider Organization (EPO) plan administered for PG&E) is experience-rated. This means that the 
monthly rates are based on the actual expenses that the members of the plans incurred during the previous year. 
The same is true for insured plans like HMOs, although the insurers may base their premiums on a larger group 
than solely PG&E employees or retirees. 

The Company contributes a fixed amount towards the monthly cost of your Retiree Medical Plan coverage. Your 
monthly contribution is the difference between the full (actual) cost of the plan in which you’re enrolled and the 
amount the Company contributes. Your cost of coverage for any particular calendar year is communicated in the 
Open Enrollment materials that are sent to participants each fall. 

Company Contributions 
You and PG&E will share the cost of Retiree Medical Plan coverage. When you enroll for PG&E retiree medical 
coverage, you pay a share of the cost of your medical plan and PG&E pays a share of your medical plan cost. 
These payments are called premiums or premium equivalents. 

Beginning January 1, 2011, PG&E changed how it helps fund Retiree Medical Plan coverage for new retirees and 
their eligible enrolled dependents. This new method for funding part of a retiree’s medical coverage is called the 
Retiree Medical Savings Account (RMSA). If you are an eligible retiree, you will receive a PG&E-funded RMSA to 
help pay for your retiree medical coverage. Your eligible spouse or registered domestic partner at the time of your 
retirement will also receive a separate PG&E-funded RMSA. (Note: There is no separate RMSA for enrolled 
children, but you can use your RMSA to help pay for their coverage under your Retiree Medical Pan.) 
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How the RMSA Works 
If you are eligible for PG&E-sponsored retiree medical coverage and you retire in 2011 or later, you and PG&E will 
share the cost of Retiree Medical Plan coverage. PG&E will establish separate RMSAs for you and your eligible 
spouse or registered domestic partner when you retire. 

RMSA Basics 

 You never pay taxes on PG&E’s contributions to your account because the RMSA has no cash value. 

 Only PG&E can credit your RMSA with contributions; you may not contribute to your account. 

 Your RMSA may be used only to help pay for your PG&E-sponsored retiree medical coverage. It may not be 
used for anything else. 

 You forfeit your unused RMSA balance when you die. Your enrolled surviving spouse or registered domestic 
partner’s RMSA will continue to help pay for his or her PG&E-sponsored retiree medical coverage until the 
account is depleted or until your spouse or registered domestic partner becomes eligible for Medicare, 
remarries or enters into a registered domestic partnership, becomes eligible for other employer-sponsored 
medical coverage, or chooses to decline PG&E-sponsored medical coverage. 

 Your spouse or registered domestic partner’s RMSA ends if you and your spouse divorce (or your domestic 
partnership is terminated) or if your spouse or registered domestic partner dies. 

 If you marry, remarry or enter into a registered domestic partnership after you retire, your new spouse or 
registered domestic partner will not get a RMSA. In addition, your new spouse or registered domestic partner 
cannot use any remaining balance in a RMSA that belonged to your previous spouse or registered domestic 
partner. 

How the Value of Your RMSA Is Determined 

The total value of your RMSA is within your control — the longer you work, the more you’ll have when you retire. 
How much your account is worth when you retire depends on your age and years of service. The more years of 
service you have and the older you are, the higher the value of your RMSA. Although this program began in 2011, 
if you retiree in 2011 or later, your account value will be based on your total years of service. 

Here’s how the RMSA can grow the longer you work at PG&E. 

Your Account — PG&E Contributes: Your Spouse or Registered Domestic Partner’s 
Account* — PG&E Contributes 

$5,000 a year to your account for each year you’re 
employed by PG&E, starting when you reach age 45 (or 
later if hired after age 45). Any full calendar year you 
were not employed by PG&E will be excluded from the 
$5,000 allocation. 

$5,000 a year to your spouse or registered domestic 
partner’s account for each year you’re employed by 
PG&E, starting when you reach age 45 (or later if hired 
after age 45). Any full calendar year you were not 
employed by PG&E will be excluded from the $5,000 
allocation. 

Additional $1,000 a year to your account for each year 
of credited service beyond 15 years (including credited 
service before age 45) – credited at retirement. 

Not applicable 

Up to an additional lump sum of $7,500 to your 
account based on your years of credited service, 
prorated from 10 to 25 years of service — credited at 
retirement. 

Not applicable 

4.5% interest to your account compounded annually 
beginning at the end of the year in which you reach 
age 46. 

4.5% interest to your spouse or registered domestic 
partner’s account compounded annually beginning at 
the end of the year in which you reach age 46. 

* For your spouse or registered domestic partner to be eligible for the RMSA, you must be married or in a registered domestic partnership 
on your retirement date. 
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RMSA Example 

PG&E will credit interest on the existing RMSA balances for you and your spouse or registered domestic partner 
starting at the end of the year in which you reach age 46 and continuing until you die. This credited interest is 
intended to help keep up with or offset medical inflation. 

Here’s an example of how interest can add up under the RMSA. 

 Joe was born June 1, 1950, and was hired by PG&E June 1, 1980. He reached age 45 June 1, 1995, and 
retires June 1, 2012 at age 62. Joe’s wife Jane was born November 1, 1952. This example assumes: 

 Joe is credited with the full, $5,000 annual RMSA allotment at the end of the year in which he reaches age 45 
(there is no proration for mid-year birthdates). Jane also receives a $5,000 credit for her RMSA. 

 Joes is credited with another $5,000 for each year he’s employed by PG&E until he retires — including the year 
in which he works his last day. Jane also receives a $5,000 credit for each year of Joe’s PG&E employment. 

 4.5 percent interest is credited to each of their accounts at the end of each year, starting when Joe reaches 
age 46. 

 Joe is credited with a maximum lump-sum allotment of $7,500 at retirement. Jane does not receive this 
credit. 

 An additional $1,000 per year of credited service beyond 15 years is credited to Joe’s account at retirement. 
Jane does not receive these credits. 

 Joe and Jane both enroll for PG&E-sponsored retiree medical coverage at the same time. Their RMSAs also 
begin paying for a portion of their coverage costs at the same time. 

Year Joe’s Years of 
Service (YOS) 

4.5% Interest New 
Allocation 

Joe’s Balance 

12/31/1995 15  $5,000 $5,000.00 

12/31/1996  $225.00  $5,225.00 

12/31/1996 16  $5,000 $10,225.00 

12/31/1997  $460.13  $10,685.13 

12/31/1997 17  $5,000 $15,685.13 

12/31/1998  $705.83  $16,390.96 

12/31/1998 18  $5,000 $21,390.96 

12/31/1999  $962.59  $22,353.55 

12/31/1999 19  $5,000 $27,353.55 

12/31/2000  $1,230.91  $28,584.46 

12/31/2000 20  $5,000 $33,584.46 

12/31/2001  $1,511.30  $35,095.76 

12/31/2001 21  $5,000 $40,095.76 

12/31/2002  $1,804.31   $41,900.07 

12/31/2002 22  $5,000 $46,900.07 

12/31/2003  $2,110.50   $49,010.57 

12/31/2003 23  $5,000 $54,010.57 

12/31/2004  $2,430.48   $56,441.05 

12/31/2004 24  $5,000 $61,441.05 
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Year Joe’s Years of 
Service (YOS) 

4.5% Interest New 
Allocation 

Joe’s Balance 

12/31/2005  $2,764.85  $64,205.89 

12/31/2005 25  $5,000 $69,205.89 

12/31/2006  $3,114.27  $72.320.16 

12/31/2006 26  $5,000 $77,320.16 

12/31/2007  $3,479.41  $80,779.57 

12/31/2007 27  $5,000 $85,799.57 

12/31/2008  $3,860.98  $89,660.55 

12/31/2008 28  $5,000 $94,660.55 

12/31/2009  $4,259.72  $98,920.27 

12/31/2009 29  $5,000 $103,920.27 

12/31/2010  $4,676.41  $108,596.68 

12/31/2010 30  $5,000 $113,596.68 

12/31/2011  $5,111.85  $118,708.53 

12/31/2011 31  $5,000 $123,708.53 

6/1/2012 

Joe retires 

  $5,000 $128,708.53 

Allotment for over 25 years of 
service 

  $7,500 $136,208.53 

Additional $1,000/years of 
service > 15 YOS 

  $17,000 $153,208.53 

Joe’s beginning account 
balance at retirement 

   $153,208.53 

 

By the time he retires in 2012, Joe has a RMSA balance of $153,208.53 to use for his retiree medical premiums 
until the account is depleted. In this example, Joe uses $5,000 of his RMSA in 2012, the year he retires: 

Year Joe’s Years of 
Service (YOS) 

4.5% Interest Drawdown Joe’s Balance 

12/31/2012   <$5,000>* $148,208.53 

Interest  $6,669.38  $154,877.92 
* Drawdown figure is for example only and does not represent an actual projection. 

In this case, even though Joe used $5,000 from his account in 2012, his account is worth more at the end of 
2012 than it was on his retirement date — $154,877.92 on December 31, 2012, compared to $153,208.53 on 
June 1, 2012. That’s because Joe’s RMSA helped pay for seven months of retiree medical premiums during his 
first year of retirement, and at the same time, PG&E continued to credit Joe’s account with annual interest to 
help counterbalance rising medical premium costs. 
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Jane’s RMSA 

Jane’s initial RMSA balance will be $128,707.53, equal to Joe’s $5,000 annual allotment and accrued interest 
through 2011, plus the final $5,000 allotted on Joe’s retirement date. In this example, Jane spends $5,000 of her 
RMSA in 2012, the year Joe retires: 

Year Joe’s Years of 
Service (YOS) 

4.5% Interest Drawdown Joe’s Balance 

12/31/2011 (year before Joe 
retires) 

31   $123,708.53 

6/1/2012 (Joe retires) 

2012 Allotment: $5,000 

   $128,708.53 

Jane’s beginning account 
balance when Joe retires 

   $128,708.53 

12/31/2012   <$5,000>* $123,708.53 

Interest  $5,566.88  $129,275.42 
* Drawdown figure is for example only and does not represent an actual projection. 

How to Use Your RMSA 

Each year, the RMSA will pay a monthly percentage of your retiree medical premium costs until your account is 
depleted. At that point, you pay 100 percent of the premium cost. The percentage the RMSA will pay depends on 
what year it is. 

 In 2011, the RMSA will pay 65 percent of the cost of non-Medicare retiree medical coverage and 33 percent 
of the cost of Medicare retiree medical coverage. 

The percentage the RMSA will pay decreases over the next few years until: 

 2016, when it will remain at 55 percent for non-Medicare retirees 

 2014, when it will remain at 30 percent for Medicare retirees 

The RMSA payment percentage will STAY at these levels in future years. 

Although the payment percentage initially decreases, the actual dollar amount paid by the RMSA is likely to 
increase as medical inflation increases. 

Here’s how the payment percentage decreases over time: 

Year Non-Medicare Retirees and 
Spouses/Registered Domestic Partners 

Medicare Retirees and Spouses/Registered 
Domestic Partners 

 The RMSA will pay this percentage of retiree medical premiums: 

2011 65% 33% 

2012 63% 32% 

2013 61% 31% 

2014 59% 30% 

2015 57% 30% 

2016 55% 30% 

2017 55% 30% 

2018 55% 30% 
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You will be responsible for paying the balance of the monthly premium after your RMSA has been applied. For 
example, let’s say you retire in 2012 and you and your spouse are not on Medicare. You elect the Network Access 
Plan (NAP) for you and your spouse: 

If the total monthly premium for 2012 is: $2,253.47 

Your RMSA will pay this amount (63% of the premium): $1,219.69 

You will pay this amount out of pocket: $833.78 
 

To estimate how much you and PG&E may pay for your retiree medical coverage when you plan to retire, access 
the Retiree Medical Estimator by logging onto the PG&E@Work For Me intranet site or 
https://www.myportal/pge.com on the Internet. Click on “About Me” then “My Retirement” to find the Estimator. 

For additional information about the Retiree Medical Plan, see the Summary of Benefits Handbook for Retirees 
and Surviving Spouses in the Benefit Plan Documents section of the PG&E@Work intranet. 
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Postretirement Life Insurance 
You are eligible for Postretirement Life Insurance coverage if you retire under the Company’s Retirement Plan 
after age 55. The amount of coverage depends on your active employee status and when you retire. You do not 
need to enroll for coverage. Coverage is automatic if you meet the eligibility requirements. The Company pays the 
full cost for your coverage. For more details about Life Insurance, including eligibility, claims and appeals, 
converting coverage to an individual policy, and administrative information, see the Life and Accident Insurance 
plans section of this handbook. 

Amount of Coverage 
The basic amount of Postretirement Life Insurance coverage for retirees is $8,000. 

Management Employees with 15 Years of Service 

The amount of your Postretirement Life Insurance coverage depends upon when you were hired or promoted into 
a Management position and how many years of credited service you have when you retire. 

 Management employees who were hired or promoted into Management prior to January 1, 1986, and who 
retire with at least 15 years of credited service — Coverage is equal to the last 12 months of base salary prior 
to retirement. If your Postretirement Life Insurance benefit exceeds $50,000, you may elect to limit your 
coverage to $50,000 in order to avoid paying imputed income tax (see “Imputed Income from Your Life 
Insurance Coverage” in this section of the handbook). 

 Management employees who were hired or promoted into Management on or after January 1, 1986, and who 
retire with at least 15 years of credited service — Coverage is equal to the lesser of your last 12 months of 
base salary prior to retirement or $50,000. 

 Management employees who retire with less than 15 years of credited service — Your Postretirement Life 
Insurance amount is $8,000. 

For active employees of PG&E Corporation on or after April 1, 2007, service, for the purposes of eligibility and 
amount of benefit, will be based on your original date of hire with PG&E Corporation and combined Utility and 
Corporation service. (Service with a designated subsidiary of PG&E Corporation will be considered as well as 
service credited under the Retirement Plan break in service rules. 

NOTE: the $8,000 of basic life insurance is included in the Postretirement Life Insurance amount. 

Imputed Income from Your Life Insurance Coverage 

The cost of your Postretirement Life Insurance over $50,000 (as determined by IRS tables) is includible as 
additional income on your W-2 as imputed income. This “imputed income” is based on your age at rates set by 
the IRS. Imputed income is calculated each month and is automatically included in the wages shown on your 
retirement pay statement as well as your annual W-2 form. 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


